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Position I) escription 

A. General Information 

Name of Incumbent: Vacant Date: Feb 1,2005 o r SaSX/^K, 

Phone #: TBD 

Position Title (Formal): Producer (12 month temp FT position) Position #: TBD 
Functional: Outreach Producer 

Supervising Position Title: Senior T alk HosjL. 

Supervisor's Name and Phone #: \^^^SS^-^^^^^' 

Home Department: WAMU Split-funded position: 10-361 502-511 03-00000 - 34% 

11-361501-51103-04361 -66% 



B. Position Summary (The position summary should be a concise, one or two senten 

position's basic function in the unit of which it is a part, and the general icvei of supervision under which the position 

r.p.-i.i!' • I hi-. ;i ir-iir-n: Inn lly -)■-■:■ i ■! •■ -■: v.'hv ill • |-v:iIimh cm .is i: 

Working closely with the Senior Talk Host, the Outreach Producer creates topical issue- 
oriented daily live interview/listener call-in programs. The Producer is also responsible for 
marketing the Diane Rehrn Show to other media organizations as directed by the Senior 
Talk Host, in collaboration with the marketing departments of WAMU and NPR. 



C. Organizational Characteristics (Relative to Campus and/or Department) (This section 
amplifies the information provided in the job summary. Reporting relationships affecting the position are to be described 

here, e. g., "This position reports directly to ..... along with ...., ...., and Reporting directly to this position are '..., 

and " In addition, the nature of the role the position plays in the organizational unit is described here. For instance, if 

the position supervises or manages a subunit of the organizational unit, the function of that subunit is described here. 
Statements of authority vested in the position, level of supervision position receives, impact on research, and extent to 
which unit or institutional expertise in specialized fields of knowledge is vested in the position are also included in this 
section. AN ORGANIZATION CHART MUST ALSO KE FURNISHED WITH THIS QUESTIONNAIRE): 

This position reports directly to the senior talk host. This position may supervise one or 
more volunteers, interns, and or part time telephone screeners. The producer works in a 
collaborative environment with the Senior Host choosing topics for the program. Onfe-— i 
topics are chosen the producer must work independently with little supervision to^enoose 
the proper guests and schedule the segment. The producer is also expected to use available 
marketing materials, and hold regular conversations, to publicize the program to other 
media outlets, with the goal of increasing national carriage. 

I). Principal Accountabilities (This section should give clear and concise statements of what the position 

does to accomplish its basic function in the organizational unit, described in the position summary 
characterist ics. Bach statement of a duty should also describe the result expected from the performance of that duty, e.g., 
"Tli in | i ■ n to meet, or a nplisl Statements in ill i lion si uld n id > cific "action rl 
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ans", "organizes", "conducis". etc.. to describe each 
;arly imply the degree of supervision under which each 
. become the basis for performance standards for (lu- 
red. The percentages of all of the combined Principal 

in order to comply with the Americans with Disabilities Act (ADA), the "essential" functions of a position must be 
identified. The focus should be on the purpose of the function, or the result expec i ' ,ther than th< m innei in winch the 
function is performed. A function is "essential" to the position, for ADA purposi if the position ists to perform thai 
function, a substantial portion of the position's time is required in the furn . n >> nature of the am ition is such thai 

the function cannot reasonably be assigned to another position, the funci . requii h.pl peclfi I || 

■ ' H isequenccs of th wsition not performing the function are serious. There arc designated spac. fo, 

"essential" and "non-essential functions". Note that the term "essential" is in the context of ADA definitions only, and 
does not indicate relative importance to the organization.): 

A I >A "l'_^.n_i_ii.ir I'uiH'tK'ir:; 

1. (15% of Time) Conceptualize, research and create up to two hours' worth of live, 
interactive public affairs radio programming daily. Review newspapers, wire dispatches, 
magazines, academic papers, book releases, and other materials. Decide topics, identify 
potential guests, research topics in greater depth and prepare background materials to aid 
host's preparation. 

2. (35% of Time) Pre-interview guests to determine suitability for broadcast, and to obtain 
information to be included in host's background briefing materials. Book and schedule 
guests chosen. Write scripts and prepare suggested questions. 

Marketing assistance and station services. 

3. (35% of time) Working with the marketing departments ofWAMU and NPR, encourage 
new stations to add the program to their schedules via telephone conversations, meetings' 
and by making use of available printed and web-based materials. Provide affiliated 
stations with fundraising promos, and other materials need for their promotion of the 
program. 

4. (10 %of Time) Preparing and distributing information about daily program internally to 
the public information department, programming assistant, and externally to network 



■''.I > *-. "N'>1l |--:a-!ill._ll" 1 I II i- -1 1 1 ■] i: . 

5. (5% of Time) Working with guest hosts. Provide guest hosts with scripts and other 
assistance to insure a smooth program when the host is away. Outreach Producer may also 
be asked to evaluate potential guest hosts. 

E. Dimensions (The dimensions of a position are the numbers associated with the position. Number of 

" """ lel supervised, "dynamic" dollars affected by (he position (expenses, budge, i , .enei ,1 ms, ral 



of return), student and research activity, extramural activity, etc., with which the positio 
regular basis, all give a sense of size to the position.) : 

The producer is responsible for more than 100 program segments a year. S/Iie supervises 
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volunteers and call-screeners. S/he publicizes the program externally to the public radio 
system and other media using the resources of WAMU and NPR, with the aim of increasing 
carriage nationally and internationally. 

The Diane Rehm Show has come to define the station as one of the leaders in the news/talk 

format in public and commercial radio. 

The producer interacts regularly with leaders from the community, politics and academia, 

in the course of the booking duties, and also talks regularly with leaders in the public radio 



F. Mill imam Qualifications (This section describes the minimum requirements, m terms of a 

degre I ,' related or indirectly related work experience, or othei re. ntials, a candidate must have to enter 
the position with a reasonable expectation of success, within an acceptable time frame Academi d< » id/oi 

scholarly publishing activities should be included here. In most cases'a certain level of understanding can be 
expressed using an academic degree or equivalent in training or experience. The requirements here are minimum 
entry requirements for die duties performed by this position; not nee saril; efl tins; the background of an 
incumbent. These requirements must be related to the essential functions of the position to be defensible 
Qualifications that are preferred, or desirable can be included here, as long as such is clearly stated): 

Bachelors degree, or a combination of education and experience that demonstrates the 
necessary skills and abilities required for this job. Two year's experience in journalism, 
news or publishing. Very strong written and oral communications skills. Demonstrated 
ability to communicate effectively, patiently and persuasively with the widest possible 
variety of people. Must be comfortable working with computers, knowledge of word 
processing required. General office skills necessary. 

Must have demonstrated skill working with creative individuals. Must have experience 
working under constant deadline pressure. 

Preferred: Knowledge of radio production techniques. Previous talk show experience 
preferred. Experience with computer based research tools very helpful. 



G. Additional Information About the Position (Any additi 



This is a position requiring a variety of different skills. First and foremost, the producer 
must possess absolutely clear and accurate knowledge of current events. The producer 
must possess the judgement to predict which stories will work on the radio and which will 
have currency as much as a week away. The producer must be capable of doing complex 
research and writing in order to compile and provide support material for the host. The 
producer must be able to write in a clear and concise "radio" manner, understanding what 
works on-air and what doesn't. The producer must have an excellent phone manner, 
especially when pre-interviewing potential guests for the program and when answering the 
phones. The producer must be able to formulate clear and insightful answers to questions 
and provide the answers before the show goes on the air. The producer must be able to 
work under enormous stress and react to breaking news and unexpected events with calm 
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and clear thinking. The producer must: be able to articulate clearly and forcefully what the 
program stands for and why it is a vital part of the American media, and also possess the 
drive to convince others in the industry of its value. 



H. Approval, Authorizing Signatures: 

Incumbent 

Supervisor 

Department Head_ 



Please attach an organizational chart, which includes names and titles, and which 

GRAPHICALLY DEPICTS THIS POSITION'S PLACE WITHIN THE ORGANIZATIONAL UNIT. You may 
also attach any existing job description for this position, and any other documentation, which may 
help provide an understanding of the nature of the position. 



w/ 
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Journalism Experience 

"^MLUVashingtonJU 

October 2002 - 

;: ~ u -.t:;^ 

l^spons.b.lHKs ,n h„l ' H ,UU,un « »< » ■ ""H.on j "' |)U,)],C l ,oll( )' 

--.v z rIE ;'"-:t- —^^ 

• Fill in for ,- • """ Ma y 2002 - October vocw 

Vi,CatK * Di "«™".Sho wprafllcm Re sp o„ siMlt „,„ am ,..„ ab< , 

May 2()o i _ May 

Hesearch and write scripts, billboards' and mtroduc I r -r, 
• ^002 WAMU Volunteer of the year. ,nt,odl,a '°ns ^r The Diane Reh.n Show. 




: Z:::::;;::' ::z ■ — 

. p . d " U dKSU,s - s sto '7 'deas with producers 8 StS 

'c-.nterv.ew potential and scheduled guests. 

* Produce and host hour-long weekly radio n, 

* Hesponsibl , , M " M l->«.Mn for public access radio 

I *, din themes, guests, play lists, public scrv.ee announce 

Employment History 

~' J '* ' ; ' "-' -' ' J V .hi i ■ L1J j._ 



Aug ust 2001- May 



October 2001 -October 



1 '"'..'■■ ''-^;L:;:,r;::i:L?-.v, 



" ' ,<, "" l ""'-"-fi."'lH 1 K,.,,s.,.!,,,nc,>,! ,,, ,,,.,„ I 

M«rd, 2 00,-l, eccml , e] . 



Developed shori-fora, p,o K ram idea, m ,,, . ,- 

• Lrtuuti )io<>r<'irn uircctoix .v.„ i; i 



Sectors regarding sh< 



' '- -' ■ ' •' ' '•'* •'"•'- - s September <2000-Februa, 
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|. Pcfonned maikH leseanh and analysis for telecommunication industry professional 

' ° '• ' yses, internally and externally, as required 

Provided leadership and direction to in-hoi.se sales, analyst and support personnel as re, 
between telecom executives of marketing/prodiu t <k» el nd staff 



C " ' >H i 'L< L < ; 



ui'< '» i .-iih - : 



quired Intern 
99 - Soptembc 



■ .■•■„. .. ,„., .c,a^^ , :,i , ,T l , :: I : v.. Sil ;}^ 



Advised senior staff of nc,-. 



August 1997 -. In 



1 •■■•<'< lb dn.w.. imi .i ■ lm„i„ ., |, „ „ OI| , ,,,,,,- . 

* Re^tovConw'- 8nd d 7°f ion ,° f ? ocumcnts a " si "g ° ut of ^e proceedings of the Federal K, 

' ' l ' ••" ikI her related . 

• Coordinated and supervised case reports, case management scheduling, and paralegal support for the rpo-,,1- 
section of the Columbia legal department. K PP g 

; ^^MmisJV^^^ 0ctober ^ _ ^^ 



Identified, reviewed and summarized for internal and ex tenia] clients events m the enerev industrv IV, 
updates and ale, ted clients to significant developments in p, . [in , I h th , „ c 

* \ :i v; < d : g reRulat - ry — h ™ »^- r °— < ? y «<**>„ of w.shi„ gto , .u 



SiittyVULgaMssis^ < L ,. ( , _ ,, , ^ i , ,,, . _, .,, , , , y> ( hington DC 



August 1992 -October 



Researched, reviewed, tracked and prioritized time sensitive FFRC filings and c 
pipeline and electric utility industries for internal and i « I bents 
Researched, wrote and edited a copyrighted trade publication. 



- ■ '»l <_ " "Id ' "J" ih '• Im, ' j ! :•_ |. , >,h imi I 



02j e n ' i .,. ,, [fi 



! D i"'. j id ! rn R ,!•, rn for c ,, ,. < Ced , j ,p i 
1988 



July 1988- Februar) 
March 1988 - Jun< 



U i ■' r. V I iuf\ „(J ■ ; _ ', , . ' ._, ... ,„ | ,, 



• B. A. Political Science, Grmnell College, Grmnell, Iowa. May 1987. 

Accomplishments 

Columbia Gas Transmission In-house Facilitator (3/99 to 9/00); Gager and Associates Intensive Three-day Facil 
Skills Seminar (10/99); Baker Communications Win-Win Negoti „ , (9, 99) J 

Community Activity 



• Big Broth ■'• I' thers/Big Sisters ofthe National Capitol Area. October 1995 to present. 

• Tutor, Northern Virginia Literacy Council. February 1998 to August 1999. 
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IN THE UNITED STATES DISTRICT COURT 
FOR 1 "■' DISTI U I OS I 01 UMBI 



JOSEPH SLOVINEC, 



AMERICAN UNIVERSITY, 



Civil Action No. 06-0455 (GK) 



AFFIDAVIT OF DIANE REHM 

I FIEREBY CERTIFY that on this 13th day of November 2006, I am over the age of 
eighteen, competent to be a witness and have personal knowledge of the facts set forth herein. I 
further attest that: 



1 . My name is Diane Rehm. 

2. I am employed by American University as the Executive Producer/Host, The Diane 
Rehm Show. 

3. In this position, I make the personnel decisions for job position 5396, PRODUCER. 



4. I initiated the hiring process for job position 5396, Producer, on or around January 14, 

2005. 



5. I received approximately 7 resumes for the job position. 

6. I do NOT recall Joseph Slovmec's resume. 

7. WHILE I DO NOT RECALL JOSEPH SLOVINEC'S RESUME, I DID HAVE A 
CHANCE TO REVIEW HIS RESUME ATTACHED AS EXHIBIT A. BASED ON 
THE ATTACHED RESUME, HE WOULD NOT BE A PROPER FIT FOR THIS 
POSITION BECAUSE HE HAD NO BACKGROUND IN JOURNALISM OR 
RADIO BROADCASTING. 

8. My producers and I went through the resumes offered, seeking an individual who had 
background and experience in journalism and news gathering and writing. We 
interviewed two individuals, taking into account personality, congeniality, articulateness, 
and demonstrated writing ability, as weE as marketing experience 
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9. Jonathan Smith was a clear choice for all of us involved in the interview and selection 
process. lie had prior talk show experience, as well as demonstrated marketing and 
journalism expertise. 

10. While at the University, I have supervised and hired employees that were over the age of 

40 - -n , & % i?y»^,. Pi *** a : 



STATE OF . 



>', COUNTY OF Wmh.,,-,-,,. J ■ 

SUBSCRIBED AND SWORN TO before me this _ 
2006. 



NOTARY PUBLIC 
MY C( VMMISSK )N- I'.XiM RES: 
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IfoSEPH SLOVINEC 
Fp.O-Box!27 

636 W. Diversey 
Chicago, 11.60614 
Phone: 7/3-935-280?. 

Objective: Search includes new entry-level positions in writing, editing, education 
communications, public administration business, or real estate development. 

HIGHLIGHTS OF QUALIFICATIONS 

Research, writing, and editing in history, international affairs, and public relations. 

Public Administration managerial skills including auditing and verification of eligibility for Medicaid. 

PROFESSIONAL EXPERIENCE 

Illinois Department of Human Services, Chicago, IL July 1999-June 2000 

Social Services Career Trainee 

Caseworker for Nursing Home Services, verification of eligibility of patients for Medicaid, 

Includes processing of admits, discharges, and changes in income levels for patients with extensive use o 

Windows 95 software. 

Realty Associates Network Incorporated, Prospect Heights, IL. 1998-2003 

Real Estate Sales Associate 

Sponsorship of official state real estates license; could renew it. 

United States Census Bureau, IL 

Enumerator/Canvasser 1980, 1990,2000 

Chicago Board of Education, Chicago, IL 1999 

Substitute Teacher 

Passed Illinois Skills Basic Test and Content Area of History test for certification of Grade 6-12 teachers 

1997, arid all required class work. 

Chicago Historical Society, Chicago, IL 1994 

Intern - Archives and Manuscript Section 

Researched and catalogued papers in files for collection of Senator Paul Douglas as author of legislation 

which created today's Economic Development Administration and for freedom in West and East Europe. 

South Suburban College, South Holland, II. 1988 

Adjunct Professor 

Taught classes in American National Government 

Circuit Court of Cook County, Chicago, IL 1986-1992 

Clerk 

Performed financial accounting of fees and record keeping tasks. 

EDUCATION 

George Washington University, Washington, D.C. Spring 2003 

Writing in Public Relations class 
Roosevelt University, Chicago, IL 

Education classes 2003 

Hospitality Management and Business classes 2000-2001 

DePaul University, Chicago, IL 1996 

Master of Arts in History: of U.S. and Europe; School of Education 1995-1998 

Corporate Communications - Public Relations Writing 1998 
Columbia University, New York City, NY 1982 

Master's Degree in International Affairs, Specialization - International Security Policy 
University of Notre Dame, Notre Dame, IN 1980 

Bachelor of Arts Major: Government and International Studies Honors Student 
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FOREIGN AFFAIRS RESEARCH AND PUBLICATIONS 

el diversity, Chicago. I L , r}% 

Master of Arts Thesis: "The Algcciras and Portsmouth, New Hampshire Peace "onferenr^- 
Cooperation Bets- >ri .1 n It and Ka cr VVilhclm II of Germany" 



On President Theodore Roosevelt's ability to pcrs 

tensions with Russia during Rjorko, Finland conference a: same time as P. 



:c fully 



Initiative for World Without War Council, Chicago, IL 

"UniTonn Reporting of Military I 1 im - On Reporting of National Military Budgets to ! 

Democratic Congressional Campaign Committee, Washington, DC 

"Trie 1980 ( mpargn Pi • 1. >an' Update 1984. Research seen --icr Columl 

education on Democratic viewpoims (hat Reagan had not achieved enough pea m tiati 
for the Middle East, new democracies in Central America, and U 

United Nations Association of the USA, New York City, NY 

Assistant Editor, Issues Before the General Assembly: edited chapter on arms control and 
Disarmament with nuclear, chemical, outer space, conventional weapons, and sea issues 
And chapter on dispute settlement and decolonization with anicles on the Mi dl East, Centra 
America, Cambodia, Afghanistan, and Iraq-Iran war. Author of article about non-nuclear 
arms control. Applied lessons from Kennedy and Carter Administration advisers who taueht 
Columbia University.. 

NATIONAL AFFAIRS RESEARCH AND WRITING 

Presidential Studies Quarterly: of the Center for the Study of the Presidency, Washin°ton DC and 
New York, NY 

"Second Term Presidents in U.S. History." Introduction to Winter 1997 edition included a not 
about research on this paper. My research described several categories of second-terms: 
coasting- along with less vigor than the first term (Washington, Jefferson, Monroe, Jackson, 
and Eisenhower); worsening scandals like Grant, Nixon, and Iran-contra under Reagan, 
wars, and recessions. Paper noted Clinton split power with a Republican Congress like 
Cleveland's first term and had my accurate prediction on general national moods: 
"In a second term, Clinton could probably coast along like Eisenhower with a stable 
peace and popularity, and Clinton's continuation of the most prosperous Presidency since the 
1960'swithr 



Other national research: Memo for Senator Durbin's re-election campaign on budget deficit reduction 
1996, Senator Dixon's re-election and Shawn Collins for Congress - issues 1 ' I ' , . r Vice President 

1984 on U.S. -Japan trade and Africa, John Glenn for President Campaign Committee, 1984 including foreign and 
domestic issues like education, federal aid to cities, and worker retraining, Research Assistant for Columbia University 
Vice-President for Government Relations and Community Affairs 1981-1982 in New Y< •' including esearch en 
federal student aid, international educational exchange legislation and basic research, and student lobbying of Congress 

Intera for Congressman Martin Russo (D-Il.) with research on Cyprus, Caotive Nations Week, and hazardous waste; 
In Washington, D.C. office 1980 

PUBLIC RELATIONS ARTICLE AND SCRIPT WRITING 

Public relations writing assignments included: news release with biographies of corporate executives, pitch letter 
for a charity, press kits on educational computer program for DePaul class, backgrounders, short television 
commercial" script, short radio scDpt, s.nri newsletter during previous classes a- DePaul in Chica^ and 
George Washington University in ;■. -.;!:ington, D.C. with s project on AFL-vliO Fiber union leaders and I: coving 
for economic s-.ir.vdus with joh s. .fga. • ." Republican 200 ? tax cut, and for keeping federal funds for sines 

Francis Parker School', t_ hicago, II. I 99 1 

NOTE: Thanks for attention to expanding job search: A test grades weie rccer ,\! .'or refer.-, to nv.v ; ;-• ,,| K r end 



